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Diversity

AIAA Statement on Diversity, Equality, and Inclusion from AIAA Executive Director Dan Dumbacher, Written Monday, June 2, 2020.
“We need to make the ultimate pivot…”2

The 2021-2023 AIAA Diversity Plan
The 2021-2023 AIAA Diversity Plan
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Just as some states found legal ways to subvert voting rights in the face of changing 
laws, organizations can undermine policies that are aimed at intervening in racial 
inequality, such as diversity programs. Diversity replaced affirmative action as a rationale 
for promoting integrated organizations following Supreme Court justice Lewis Powell's 
opinion in Regents of the University of California v. Bakke. Allan Bakke was a white 
engineer whose legal team argued that affirmative action unconstitutionally denied him 
admission to the University of California at Davis medical school. The Bakke decision 
banned the use of racial quotas in admissions. Powell's opinion also established that the 
state had a compelling interest in promoting a diverse student body. This compelling 
interest meant schools could therefore continue to consider race as one factor in a holistic 
admissions process. Importantly, Powell's opinion in Bakke rejected the traditional 
rationales of slavery, Jim Crow, or ongoing racial discrimination as reasons to diversify. In 
line with Bell's interest convergence thesis (see chapter 5), Powell focused on the shared 
educational benefits of diversity for both whites and people of color. Diversity is a 
nebulous concept that equates highly politicized identities (race) with relatively benign 
ones (region of origin). Powell's opinion domesticated diversity, helping to make it 
palatable by detaching the concept from a commitment to righting historical injustice. 

Following Bakke, many organizations claim to support diversity in principle. But 
diversity policies have done little to change the overall distribution of racial power within 
organizations. Despite widespread perceptions that Black professionals are sought after, 
they remain underrepresented in positions of power. White men remain at the top of most 
workplace hierarchies, in the most high-status and well-paid jobs, and progress on Black-
white occupational segregation "essentially stopped after 1980." High-status firms select 
employees from elite schools whose pool of nonwhite students is limited. Many of these 
firms see diversity primarily as a public relations exercise, not as a moral or business 
imperative. Organizations have even reshaped legal responses to civil rights law, capturing 
and subverting the very laws designed to stop discrimination. For some organizations, 
having a diversity program is the whole program, as courts have blunted the impact of 
antidiscrimination law by ruling that the presence of antidiscrimination programming—
regardless of that programming's effectiveness at stopping discrimination—is a good-faith 
effort and can protect companies from legal liability.

On Critical Race Theory:  
Why It Matters & Why You Should Care 

The 2022 book by Victor Ray

“Diversity is a nebulous concept that equates 
highly politicized identities (race) with relatively 
benign ones (region of origin). Powell's opinion 
domesticated diversity, helping to make it palatable 
by detaching the concept from a commitment to 
righting historical injustice.”For twenty-five years, Debby Irving sensed inexplicable racial 

tensions in her personal and professional relationships. As a 
colleague and neighbor, she worried about offending people she 
dearly wanted to befriend. As an arts administrator, she didn't 
understand why her diversity efforts lacked traction. As a teacher, she 
found her best efforts to reach out to students and families of color 
left her wondering what she was missing. Then, in 2009, one "aha!" 
moment launched an adventure of discovery and insight that 
drastically shifted her worldview and upended her life plan. In Waking 
Up White, Irving tells her often cringe-worthy story with such 
openness that readers will turn every page rooting for her-and 
ultimately for all of us.
Source: Publisher
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Climate
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AIAA Houston Section sister sections


France-USA: www.3af-mp.fr 

France: Francis Guimera, preceded by Alain Chevalier

Houston: Douglas Yazell


Ethiopia-USA: 

Ethiopia: Tulu Besha Bedada, PhD and Berhan Gessesse, PhD

Houston: Thomas Haregot


Peru-USA: 

Houston: Jackelynne Silva-Martinez

Peru: Julio Valdivia, Saul Perez

alain.chevalier31@yahoo.fr

francis.guimera@orange.fr

douglas.yazell@me.com

tulubesha@yahoo.com

tharegot@gmail.com

jackysumac@yahoo.com

AIAA Houston Section International Activities Committee (IAC)

Chair: Douglas Yazell, douglas.yazell@me.com
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Current events: 
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Ethiopia in the News

Lucy and Dinkinesh
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Peru
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New Mexico

Arkansas
Oklahoma

Mexico

Texas

AIAA Region VII (International) and Region IV (Mexico and four states of the USA)
AIAA Houston Section: Mexico and the Section’s territory in Texas

Region IV Sections

1. Houston (Texas, includes Mexico & Texas A&M University)

2. Southwest Texas (includes Dallas & Fort Worth)

3. North Texas (includes San Antonio)

4. Albuquerque (New Mexico)

5. White Sands (New Mexico)

6. Oklahoma (includes Arkansas) 

Mexico
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The climate emergency is here, and electric vehicles (EVs) are a big help. My wife and I rented a 

blue 2023 Tesla Model Y from Turo for three weeks in June and July of 2023. We drove it from Houston Texas to New Mexico and Utah. Henrietta Texas
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